State of the VCF
Sector in Bury
2017

Method: Web-based Survey
1st round: September 2016 and January 2017
• Electronic invites and website links distributed by Sheffield Hallam University’s Centre
for Regional, Economic and Social Research (CRESR) in seven of the ten Greater
Manchester boroughs (incl. Bury), and by local infrastructure organisations & GMCVO
across all ten boroughs.
• 18 responses received for Bury (due to lack of local infrastructure support for
promotion) è data set too small for meaningful analysis.
2nd round: October 2017
• Electronic invites and website links distributed by Bury's Voluntary, Community and
Faith Alliance (VCFA) in Bury
• 106 responses received for Bury
Analysis:
• Descriptive statistics
• Content analysis

What is the size of the sector in Bury?
There are an estimated 1,135 organisations working in the VCSE sector in Bury.
880

142
91
Micro
Under £10k

Small
£10k-£100k

Medium
£100k-£1m

23
Large
More than £1m

Methodology
• Estimating number of orgs is a major challenge, as so many are not formally
constituted so do not appear on formal central records but are considered
“below the radar” (BTR)
• Sources used:
• Register of Charities in England and Wales
• Ratio of charities to non-charities provided in the “National Survey of Charities and Social
Enterprises” (NSCSE), undertaken by Ipsos MORI for the Cabinet Office in 2010
• Research by NCVO and The University of Southampton which found that on average there
are 3.66 BTR organisations per 1,000 population.

Bury
• Registered organisations :447
• BRT: 688

Who works and volunteers in the sector?
The sector is estimated to be supported by:
Approx. 19,000 volunteers

Who donated an average of
32.4 hours per organisation
of their time per week

Approx. £1 million per annum
= estimated economic contribution
of volunteers at NMW

£

What is the shape of the sector?
Age:

• Oldest established in 1888 / Youngest established in 2017
• 3 out of 4 organisations established since 1990
77%
• 2 out of 5 organisations established since 2010
40%

Legal Status:

• Registered charity
47%
• Group with a constitution (but not registered charity or company) 33%
• Community Interest Companies / Companies Limited by Guarantee 5% (each)

Type:
•
•
•
•
•

Local voluntary organisation
Community or neighbourhood group
Sport, leisure or social group
GM regional voluntary organisation
Social enterprises

17%
14%
11%
9%
5%

Who benefits from the sector?
Overall it is estimated that the VCSE sector across Greater Manchester made:

21.9 million interventions
with clients, users or beneficiaries in the past year
The most important client groups served by the VCSE in Bury are:
• Children and young adults up to age 25
• People with physical or learning disabilities (incl. mental health issues)
• Women
• Men
• Older People

63%
42%
39%
28%
28%

Compared to GM fewer organisations work with “everyone” so sector in Bury potentially more
specialised or targeted.

Who benefits from the sector?
• Fairly even geographical spread with
highest amount of activity in East
• Bury organisations also operate in other
GM boroughs, most commonly in Bolton
(32%), Manchester (29%) and Stockport
(26%)

What does the sector do?
The areas with the greatest proportion of respondents working in them are:
• Health and Wellbeing
61%
• Community Development
33%
• Sport and Leisure
31%
• Economic Wellbeing
23%
The most important differences that the VCSE sector in Bury makes for service users and clients include:
• Addressing the needs of disadvantaged member of the community
53%
• Improving people’s mental wellbeing
51%
• Encouraging people to be involved in regular volunteering
42%
• Helping people from different backgrounds to get on well together
42%
• Increasing people’s skills
40%
• Helping people to feel they belong to their neighbourhood
40%
The least amount of focus seems to be on supporting animal welfare (10%) and encouraging people to start
businesses or social enterprises (2%).

What is the income of the sector?
• The total income of the VCSE sector in Bury in 2016/17 is estimated to
be approximately £60 million.
• Average reserves across organisations are approximately £1,800.
• Almost 1 in 5 organisations (19%) has less than one month’s expenditure
in free reserves, and 1 in 4 organisations (26%) has less than 25% of
annual expenditure.

Where does the sector receive its
income from?
• 96% have at least one source of public sector funds
• 4% did not receive any income from the public sector
• 66 organisations have formal agreements in place relating to
their public sector funding sources
• Two thirds (67%) are based on payments by result
• 95% have at least one source of non-public sector funds
• 5% have no non-public sector funding

Where does the sector receive its
income from?
Source
Fundraising (e.g. crowdfunding, event, donations,
etc.)
Grants from charitable trusts and foundations
Charging for goods and services
Grants from National Lottery distributors (e.g. BIG)
Membership fees/subscriptions
Interest (e.g. bank, endowments, investments)
Business donations or sponsorship
Legacies or bequests
Social investment
Loans or other finance
European funding

No
59

%
74.7

58
54
53
46
44
42
37
36
35
28

73.4
68.4
67.1
58.2
55.7
53.2
46.8
45.6
44.3
35.4

How good are relationships with public
sector bodies?
• 96% had some dealings with Bury Council: 18% had a great
amount of dealings and 53% had a fair amount of dealings.
• 21% of VCSE organisations are satisfied with their ability to
influence Bury Council, but almost twice as many respondents
(37%) are dissatisfied.
• 38% of VCSE organisations felt Bury Council was a positive
influence on their success.

How well does the sector work with
private business?
• 35% of respondents felt that the private business community
in Bury was a positive influence on their organisation’s
success, compared to 11% who felt it was negative.
• 29% are in a formal partnership with a private sector
organisations to deliver specific services.

How well does the sector work
together?
• 70% had a ‘great’ or ‘fair’ amount of contact with other VCSE
organisations in Bury (and 58% with organisations in other parts of
Greater Manchester).
• 35% are in a formal partnership with other VCSE organisations to deliver
specific services.

53%

...satisfied with
opportunities to
work together to
influence decisions

46%

...satisfied with
opportunities to
network with
other VCSEs

42%

...satisfied with
opportunities to
work together to
deliver services

How well does the sector work
together?
• 70% currently attend forums or have attended forums in the past covering the
following areas:

Children/ Young People/ Families
Health & Wellbeing
VCFS
Township/ Neighbourhood/ Local
Disability / Learning Disability/ Sensory
Impairment
Domestic Abuse
Safety / Safeguarding / Hate Crime
Dementia
Faith
Housing
BME / Refugees & Asylum Seekers
Other

Current Attendance
No
%
20
12
13
8
13
8
8
5
4
7

4
3
2
2
2
1
9

7
5
3
3
3
2
15

Past Attendance
No
%
24
11
4
2
13
6
4
2
4
9

2
3
1
2
2
2
8

4
7
2
4
4
4
18

How well does the sector work
together?
• 84% think they would benefit from forum(s) being re-instated and/or new
forum(s) being created, particularly in the following areas:

How well does the sector work
together?
The biggest barriers to attending forums are:
• Lack of resources
• Lack of relevance
• Lack of knowledge
• Forums ceasing to meet

51%
49%
32%
45%

What are the key issues facing the sector
in the future?
Organisations were asked to consider the factors they anticipated assisting or
constraining their organisation over the next 12 months:

Assisting

Constraining

TOP FACTORS:

TOP FACTORS:

Engagement with public sector bodies
(38 per cent ‘assisting’ or ‘greatly
assisting’)

Ability to recruit volunteers with
sufficient skills (43 per cent
‘constraining’ or ‘greatly constraining’)

Ability to secure contracts from public
sector bodies (37 per cent)

Ability to secure other sources of
income (39 per cent)

Ability to recruit volunteers with
sufficient skills (29 per cent)

Ability to employ staff with sufficient
skills (39 per cent)

Engagement with other VCSE
organisations (28 per cent)

Ability to retain staff/staff
turnover (38 per cent)

What are the key issues facing the sector
in the future?
Respondents provided some additional comments on the
following topics:
•
•
•
•
•
•
•

Income generation
Volunteers
Collaboration
Sustainability
Planning
Promotion
Staff

41%
13%
11%
9%
6%
6%
4%

Coming together
for the benefit of
the community
To find out more about VCFA or how to become a member
visit www.buryvcfa.org.uk
e admin@buryvcfa.org.uk
m 07414 271263
BuryVCFA

